
Constitution for Springhill’s P.R.I.D.E

Written: 8/21/2011
Adopted:

Last Modified:

Table of Contents

5Section I. Preamble.


5Section II. Name and Purpose


5§1. Name


5A.
Official Name:


5B.
Acceptable Abbreviations:


5§2. Purpose


5A.
Expressed Purpose:


6Section III. Membership


6§1. Participation


7A.
Openness:


7B.
Protections:


7§2. Active Membership


7§3. Voting


8Section IV. Officers


8§1. Executive Director of Committees


8§2. Executive Director of Organizational Management


10§3. Director of Public Relations


10§4. Director of Finance


11§5. Director of Records


12§6. Removal of Officers


12Section V. Executive Board


12§1. Composition


12A.
Members:


12§2. Meetings


12A.
Occurrence:


13B.
Transparency:


13C.
Conduct:


13§3. Duties


13A.
Powers:


13B.
Obligations:


13§4. Voting


13A.
Method:


13B.
Quorum:


13C.
Requisite Majorities


13Section VI. Standing Committees


13§1. Advertising and Visibility


13§2. Fundraising


13§3. Campus Engagement and Programming


14Section VII. Meetings


14§1.  Logistics


14A.
Frequency:


14B.
Time:


14C.
Duration:


14§2. Purpose


14A.
Purpose:


14§3. Order


14A.
Chairs:


14B.
Holding the Floor:


14§4. Voting


14A.
Quorum:


15B.
Format:


15C.
Requisite Majorities


15Section VIII. Registration


15Section IX. Amendment Process


15§1. Proposing Amendments


15A.
Submittal:


15B.
Format:


15C.
Tabling:


15§2. Revising Amendments


15A.
Drafting:


15§3. Ratifying Amendments.


15A.
First Order:


15B.
Discussion:


15C.
Ratification:


15D.
Enforcement:


15§4. Recording Amendments.


15A.
Recording:


16Section X. Amendments


16Section XI. Rules and By-laws




Section I. Preamble.

College ought to be a time of discovery, exploration and self-expression within a community that understands, fosters and celebrates differences, diversity and individuality while promoting respect and understanding for all people. Acknowledging this truth, we, the students of Springhill College, have created a student organization to promote this vision of collegiate freedom, individuality and respect for all expression.
Too often, we have seen and felt the injustices of misunderstanding and hate. Too often, we have heard the deafening silence of those too afraid to speak out for themselves. Too often, we have witnessed the harm caused by the apathy of many to the plight of a few. For this reason that we,  as students of Springhill College, recognizing the college’s need to foster a diverse student body and welcoming community and believing that such a community is not only possible but obligatory within the college’s teachings of Christian understanding and social justice, seek to engage, educate and promote understanding within Springhill’s community for all people, particularly members of the Lesbian, Gay, Bisexual, Transgendered, Queer and Questioning (LGBTQQA) community as well as their allies.
Therefore:

We, the active constituent members of Springhill College’s Promoting Respect for Individuals, Diversity and Equality (here after known as P.R.I.D.E), establish this constitution and subsequent by-laws in all their parts, form and station to be active, binding and duly enforceable to further education, understanding and communication about the issues particular to the LGBTQQA community within Springhill College’s student body.
Section II. Name and Purpose
§1. Name
A. Official Name: The organization established herein shall be known in all official capacities and correspondence as Protecting and Respecting Individuality, Diversity and Equality.
B. Acceptable Abbreviations: For the purposes of communications within a non-official capacities, such as but not limited to Facebook, T-shirts and other promotional items, and inter-group communications and meetings, the abbreviations P.R.I.D.E, PRIDE, and SHC Pride shall all be deemed acceptable.

§2. Purpose

A. Expressed Purpose: It is the purpose of P.R.I.D.E to  promote and foster those things outlined within the following provisions for and among all members of the Springhill College community regardless of sexual-orientation, sex, gender-identity, race, religion, creed, or membership within this or any other student organization. 
i. Safety: It is the firm belief of all members of P.R.I.D.E that all people deserve to be safe and feel protected from physical, psychological, and emotional harm. For this reason, we, the members of P.R.I.D.E, will never tolerate, participate in or condone any behavior done out of malice, ignorance or negligence which seeks to or which causes harm (either intentionally or unintentionally) in any capacity to another person or which threatens any person’s right to feel safe.
ii. Awareness: We believe that the trials and problems faced by the LGBTQQA community are and have been largely ignored by the larger community and student body, not out of active malice but rather out of apathy and a general lack of awareness both to the problems of the LGBTQQA community, and its own internal diversity. Therefore, we believe that it is our obligation to show the larger student body the trials and plight of its LGBTQQA members and to demonstrate both the depth and breadth of the Spring Hill LGBTQQA community, in the hope that such awareness comes with greater sensitivity and respect.
iii. Education: We know that education is essential to mutual understanding and amelioration, and recognize that such education is often produced outside of the classroom. Therefore, we shall promote and sponsor programs which seek to educate members of the larger Spring Hill Community not only about its own LGBTQQA members but also about LGBTQQA persons worldwide.
iv. Understanding: We hope that all people can come to recognize the innate value of all peoples regardless of individual differences and understand that each and every person deserves and is due mutual respect. Towards this goal, we shall promote and sponsor programs and activities which foster understanding between all peoples and promote intra-group contact and non-hostile engagement.
v. Community Engagement: We acknowledge that the problems faced by LGBTQQA members on Spring Hill’s campus are only symptoms of a larger societal ill, and that active engagement within the larger local, state, regional and national levels will be essential to our ultimate goals of fostering respect and understanding between all people. To this end we, the members of Spring Hill P.R.I.D.E shall foster and maintain positive relationships within the larger Mobile and Gulf-coast LGBTQQA communities (in so far as these relationships further our goals).
vi. Acceptance: It is our belief that all peoples, regardless of sexual-orientation, sex, gender-identity, race, religion, creed, or membership within this or any other student organization, deserve respect and a have a right to feel accepted within their community. We, as responsible members of the Spring Hill Community and as members of P.R.I.D.E believe it is our firm obligation to protect and promote the acceptance of all people. Keeping this goal in mind, we vow to not only provide an accepting and welcoming environment to all peoples, but also to promote, protect and advocate on the behalf of policies which embrace the values of acceptance and understanding; and to fervently oppose policies (either official or unofficial) which alienate, disenfranchise or which otherwise discriminates between all peoples.
Section III. Membership

§1. Participation

A. Openness: All P.R.I.D.E events shall be open to all members of the Springhill College student body and Springhill College community (including but not limited to Faculty and Staff). This provision is intended to include people who may have caused harm or attempted to disrupt previous P.R.I.D.E activities. This provision shall not bar or limit the active use of Section III §1.B. Protections as deemed necessary and essential to the stated purpose and operation of P.R.I.D.E.
B. Protections: P.R.I.D.E as an organization reserves the right to, in the interest of safety for itself, its members and members of the larger community, request the removal of any individual who demonstrates a willingness and intent to do harm to P.R.I.D.E, its members, or the Springhill College community at large, including but not limited to: vandalism, hate speech, and verbal or physical assault; or who demonstrates the intent to disrupt the activities, events or programs conducted by P.R.I.D.E in full accordance with its stated purpose and the duties outlined within Section II §2. Purpose.
§2. Active Membership

A. Requirements: Any currently enrolled student who attends at least two P.R.I.D.E functions (herein defined as programs, events and meetings of the General Assembly) per semester and who fails to satisfy the requirements of Section III §2.B. Inactive Membership shall be deemed an active member of P.R.I.D.E.
B. Inactive Membership: Any member who fails to attend two consecutive functions without informing the Director of Records prior to the function shall be deemed inactive.

i. Inactive members shall not be counted in establishment of quorum (as outlined in Section VII §4.B. Quorum).
ii. Inactive members shall not have voting rights.

iii. Active membership, with all the rights that entails, including but not limited to the right to vote and the right to hold membership on active committees, shall be returned to any inactive member at the conclusion of the next P.R.I.D.E function they attend.

C. Removal of Membership: Any student found to be in gross volition of Section XI. Rules and Bylaws, or who has previously demonstrated the intent to cause harm to P.R.I.D.E, its members or the Springhill College community at large; or who has demonstrated the intent to disrupt the activities, events of programs conducted by P.R.I.D.E in full accordance with its stated purpose and duties as outlined within this constitution; can upon decision of the Executive Board and ratification by simple majority of the voting body, or by two-thirds majority of the voting body be deemed unsuitable for membership within P.R.I.D.E and had their membership revoked in full.
§3. Voting

A. Voting Rights: All active members shall be eligible to vote on all matters brought forth and established in due course at each regular meeting of P.R.I.D.E. 
B. Requisite Majorities: All matters of voting shall be decided by a simple majority (herein defined as 50%+1 of the gathered voting body) with the noted exceptions of the following which require a 2/3rds majority:

i. Ratification of Amendments (as outlined in Section X. Amendments)

ii. Removal of Membership (as outlined in Section III §2. C. Removal of Membership)
iii. Direct impeachment of an officer following the establishment of sufficient cause for removal (as outlined in Section IV. 
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§6. B: Impeachment Proceedings)

C. Proper Voting Procedure: All votes shall be conducted after the establishment of Quorum and in due accordance within the provisions outlined in Section VII. §4. Voting.
Section IV. Officers

§1. Executive Director of Committees
A. Qualifications: As a member of the Executive Board, the Executive Director of Committees must meet the following:

i.  Attend at a minimum half of all P.R.I.D.E functions (including programs, events and all meetings of the General Assembly).
ii. Must maintain a G.P.A within the scholastic requirements for officers as outlined and maintained by the Center for Student Involvement.

iii. Must live by and promote the ideals of P.R.I.D.E, abide continuously by the P.R.I.D.E. bylaws and code of conduct (as found in Section XI. Rules and By-laws of this document), and promote the goals of P.R.I.D.E (as found in Section II. §2. Purpose). 

iv. Failure to meet any of these requirements is grounds for removal as deemed necessary by the Executive Board or by a simple majority vote of the General Assembly following the guidelines established in Section IV.
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§6. Removal of Officers
B. Duties: The Executive Director of Committees is responsible for ensuring the efficient conduct of all standing committees and non-standing committees as well as their component sub-committees. To this end the Executive Director of Committees shall:
i. Establish, schedule, maintain and officiate regular committee meetings of each standing committee and all temporary committees created by the Executive Board.

i. This power to officiate includes but is not limited to: Chairing, establishment of proper committee protocol, and the power to close meetings in due form.

ii. Any decision of the Executive Director of Committees made in this officiating capacity may be over-ruled by a simple majority vote, conducted in accordance with the guidelines for voting outlined in Section VII. §4. Voting, of any committee she or he officiates. 

ii. Report upon the decisions, discussions and debates of each committee to the Executive Board during each meeting of the Executive Board.

iii. Shall Co-Chair with the Executive Director of Organizational Management all meetings of the General Assembly.
§2. Executive Director of Organizational Management

A. Qualifications: As member of the Executive Board, the Executive Director of Organizational Management must meet all requirements outlined in Section IV. 
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§1.  A. Qualifications. 
B. Duties: The Executive Director of Organizational Management is responsible for ensuring that all decisions of the general voting body (and Executive Board in matters not concerning the General Assembly)  are carried out with all due efficiency. To this end the Executive Director of Organizational Management shall:

i. Organize and ensure the smooth operation of all official P.R.I.D.E events, programs and meetings.

a. In this organizational capacity, the Executive Director of Organizational Management shall be permitted to make executive decisions regarding the operation and conduct of  P.R.I.D.E events, programs and meetings in so far as these executive decisions do not interfere with the letter or intent of decisions made in due form by either the Executive Board or General Assembly, the contents of this document or hinders the purpose and goals of P.R.I.D.E as outlined in Section II. §2. Purpose.
b. In accordance with point a. above, the Executive Director of Organizational Management shall have the power to act on the behalf of P.R.I.D.E as an organization during the due course of such events allowing her or him to excuse or seek the immediate removal of any person from such event, program or meeting in accord with Section III. 
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§1. B Protections. 
ii. Be empowered to speak and act on the behalf of P.R.I.D.E as an organization in matters of intergroup relations and external affairs, including but not limited to local, regional, and national GSA conferences; meetings of local LGBTQ outreach and community engagement programs such as but not limited to: South Alabama UNITY, South Alabama SPECTRUM, Fusion, Mobile Alabama Pride, Wave of Hope, South Alabama Cares and the Gulf-Coast Rainbow Connection.

a. In this representative capacity, the Executive Director of Organizational Management shall be able to tentatively commit P.R.I.D.E to participating in community outreach events and programs (in so far as these programs further the aims, goals and purpose of P.R.I.D.E as outlined in Section II.
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§2. Purpose) pending the approval of such a commitment by a vote of the General Assembly.
iii. In conjunction with the Director of Finance, draft, crate and sign contracts binding to P.R.I.D.E as an organization.
a. The Executive Director of Organizational Management may only act in this capacity following the direct approval of the Executive Board acting on the behalf and within the wishes of the General Assembly.

iv. Ensure that all actions necessary for the promotion and continuation of P.R.I.D.E are carried out clearly and in a timely manner.

a. This provision includes but is not limited to:

· Ensuring current and up-to-date registration information for P.R.I.D.E is filled in accord and within the guidelines established by the Center for Student Involvement.

· Ensuring the prompt and proper filing of all required SAFAB forms and budget estimates by the Director of Finance.
· Ensure the prompt scheduling and registration of Events and Programs with the Center for Student Involvement by the Director of Public Relations.

v. Shall Co-Chair with the Executive Director of Committees all meetings of the General Assembly.
§3. Director of Public Relations

A. Qualifications: As member of the Executive Board, the Director of Public Relations must meet all requirements outlined in Section IV.
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§1. A. Qualifications. 
B. Duties: The Director of Public Relations is responsible for maintaining and improving P.R.I.D.E’s visibility both on and off of Spring Hill College’s campus and for maintaining positive relations with other student organizations and the larger student body. To these ends, the Director of Public Relations shall:

i. Reside upon the Campus Engagement and Programming Committee.

ii. Register all events and programs as required to the Center for Student Involvement.

iii. In conjunction with the Executive Director of Organizational Management, plan, establish and execute events and programs both on and off of campus.

a. In this capacity the Director of Public Relations may make executive decisions as required for the successful operation of such events and programs in the event that the Executive Director of Organizational Management is unable to, in so far as these executive decisions do not interfere with the letter or intent of decisions made in due form by either the Executive Board or General Assembly, the contents of this document or hinders the purpose and goals of P.R.I.D.E as outlined in Section II.
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§2. Purpose.

vi. Approve all official communication with the Spring Hill College Student body and larger community including but not limited to: flyers, posters, advertisements, announcements and protests.
§4. Director of Finance

A. Qualifications: As member of the Executive Board, the Director of Finance must meet all requirements outlined in Section IV.
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§1.  A. Qualifications. 
B. Duties: The Director of Finance is responsible for ensuring the financial and fiscal well-being of P.R.I.D.E, as well as the ethical, efficient and effective use of P.R.I.D.E funds to further our goals and purpose as outlined in Section II. 
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§2. Purpose. To this end, the Director of Finance shall:

i. Manage and maintain an accurate and current balance and budget of all club funds, to be available for review by any active member upon request.

ii. In conjunction with the Executive Director of Operational Management, draft and crate contracts binding to P.R.I.D.E as an organization.

a. The Director of Finance may only act in this capacity following the direct approval of the Executive Board acting on the behalf and within the wishes of the General Assembly.

iii. Maintain copies of all such binding contracts until the conclusion of year (at the instatement of new officers) following the full, complete conclusion of any such contract.
a. Any contract which has yet to reach its full, complete conclusion at the end of any given year shall remain valid, and thereby a copy and record of such a contract shall be maintained, until the event that the contract is fulfilled.

iv. Be responsible for any maintenance required for the upkeep and proper function of P.R.I.D.E accounts and funds.

v. In conjunction with the Executive Director of Organizational Management, at the behest of the Executive Board, create and submit an accurate and detailed budget and proposal of costs for evaluation to the Student Activity Fund Allocation Board (SAFAB) promptly within the filing deadlines established by the Center for Student Involvement and the Student Activity Fund Allocation Board.

vi. Shall reside upon the fundraising committee.

§5. Director of Records

A. Qualifications: As member of the Executive Board, the Director of Records must meet all requirements outlined in Section IV.
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§1. A. Qualifications. 
B. Duties: The Director of Records is responsible for the maintenance of all non-financial organizational records; ensuring the proper establishment of attendance and quorum (in the case of voting bodies) at all P.R.I.D.E meetings, events, programs and committee meetings; and ensuring faithful adherence to the letter and intent of this constitution by all P.R.I.D.E members and assemblies. To these ends, the Director of Records shall:

i. Take attendance (or take reasonable measures to ensure that attendance is taken) at every official P.R.I.D.E. Function.
ii. Establish quorum in proper accordance with Section VII
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§4. A. Quorum at the start of each and every meeting of the General Assembly, and ensure that quorum is properly established by each body’s chair in cases where she or he is not in attendance.

iii. Update and maintain a list of all active P.R.I.D.E members at the end of each official P.R.I.D.E function to aid in the proper establishment of quorum.

iv. Officiate and confirm the results of voting actions conducted within the General Assembly.

v. Maintain and interpret the letter and intent of this constitution in cases where clarification is needed.

a. In the role of interpreter, the Director of Records shall establish, maintain and codify constitutional interpretation and precedent.

b. In the role of maintainer, the Director of Records shall maintain records of all amendments to this constitution approved in accordance with Section IX. Amendment Process within Section X. Amendments of this constitution including with each record each amendment’s date of adoption.
c. In the role of maintainer, the Director of Records shall assist members in the proper formulation of constitutional amendments in matters of form and clarity of language and intent.

vi.  Maintain accurate records of all club proceedings, decisions and meetings, including but not limited to motions voted on and voting results.
a. In the recording of proceedings, the Director of Records is expressly forbidden from recording the votes of any specific member. (She or he must record the number of votes in the affirmative, the number of votes in the negative and the number of votes abstaining, but must not record who did or did not vote).

vii. Assist and facilitate in the access and comprehension of all club records including meeting notes, committee minutes and financial records (as held and maintained by the Director of Finance).

viii. Reside upon any committee formulated with the purpose of changing, amending or replacing this constitution.

§6. Removal of Officers

A. Cause for Removal: Any officer found to be within gross neglect of their duties as outlined in Section IV. Officers or who repeatedly or grievously violates either the Rules and Bylaws established within Section XI. Rules and By-laws or the principles and intent of Section II. 
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§2. Purpose shall be deemed to have sufficient cause to warrant removal.
B. Impeachment Proceedings: In the event that an officer is deemed to have sufficient cause to warrant removal, removal of such an offending officer must follow either a vote to remove the officer by the executive board with approval by simple majority of the General Assembly, or by a motion for impeachment made within the General Assembly carrying a vote of 2/3rds majority.
C. Interim Officers: In the event that an officer is unable to complete their initially elected term of duty, a new officer shall be elected from the General Assembly at the next meeting of the General Assembly so long as any such person is an active member eligible for the officer position in question.

i. In the event that no such candidate can be found, the duties and responsibilities of that office shall be conducted by the Executive Board itself until the event that a suitable candidate can be elected.

Section V. Executive Board

§1. Composition

A. Members: The Executive Board shall be comprised of the five standing Directors: The Executive Director of Committees, the Executive Director of Organizational Management, the Director of Public Relations, the Director of Finance and the Director of Records.

§2. Meetings

A. Occurrence: Meetings of the Executive Board shall occur regularly – at least once per month, at a time established at least one week prior to the date of the meeting, and should occur at regular intervals as determined necessary.

B. Transparency: All meetings, proceedings, votes, discussions and minutes of each meeting of the Executive Board shall be available for review by any active member. Meetings shall be conducted in public and open for observation.
C. Conduct: Meetings of the Executive Board shall be conducted as an open forum between all Executive Board members. It may be structured in whatever way deemed appropriate by the Executive Director of Committees and the Executive Director of Organizational Management, but it must allow for free discussion between all members and all decisions must be confirmed through a voting process.
§3. Duties

A. Powers: The Executive Board Shall:

i. Establish dates and times for all P.R.I.D.E. functions.

ii. Approve budget allocations as submitted by the Fundraising Committee and/ or the Director of Finances

iii. Interpret and act upon the mandates and priorities established by the General Assembly.

iv. Serve as an oversight committee for all other committees.

v. In this oversight capacity, the Executive Board shall have the power to veto the decisions of other committees and return them to their originating body for revision.

vi. Have the power to establish business for the proceeding meeting of the General Assembly.

vii. Have the power to submit motions to the floor of the General Assembly.

viii. Establish and appoint members in good standing to temporary, non-standing committees as needed. 

ix. In cases where no other committee exists for a task, the Executive Board shall act as a lower committee for the purpose of completing that task.

B. Obligations: The Executive Board Shall NOT:
a. Ignore or act contrary to the will and mandate of the General Assembly.

§4. Voting

A. Method: All voting of the Executive Board shall be committed by show of hands.

B. Quorum: Quorum shall be established if and only if all standing members of the Executive Board are present.

C. Requisite Majorities: All decisions of the Executive Board must be established by simple majority (50%+1)

Section VI. Standing Committees

§1. Advertising and Visibility

§2. Fundraising

§3. Campus Engagement and Programming

Section VII. Meetings

§1.  Logistics
A. Frequency: Meetings should occur at regular intervals throughout the semester. 
i. Meetings times may be rescheduled by the Executive Board or by simple majority of the General Assembly so long as:
a. The decision to move a meeting of the General Assembly occurs at least one week prior to that meeting 
b. Adequate announcement and notice is given. 
ii. In the event that a meeting cannot be held at its regular time, it shall be rescheduled or failing that, canceled.
B. Time: The Executive Board shall establish the date and time of all meetings of the General Assembly.  

C. Duration: Regular meetings of the General Assembly shall take less than thirty minutes.

i. In the event that there is still business to be considered, or it is deemed necessary and essential to continue, meetings may be extended in thirty minute intervals by a simple majority vote of the General Assembly, or by unanimous decision of the Executive Board.
§2. Purpose

A. Purpose: The General Assembly shall be the primary voting and decision making body. It shall approve all decisions of the Executive Board, and designate objectives and priorities for P.R.I.D.E.

i. The General Assembly may establish temporary committees if deemed necessary.

ii. The Executive Director of Committees shall summarize all decisions of the Executive Board at the beginning of each meeting of the General Assembly.
§3. Order

A. Chairs: Meetings of the General Assembly shall be Co-Chaired by the Executive Director of Committees and the Executive Director of Organizational Management.

i. Meetings shall be conducted in a way that ensures equality between all members in good standing and which promotes order and understanding.

B. Holding the Floor: The floor shall only be held by active members. While P.R.I.D.E in keeping with the goals and values expressed in Section II §3 Purpose, encourages everyone to attend meetings of the General Assembly, in the effort to maintain order and efficiency, only active members shall speak during the formal assembly.

i. Representatives of outside organizations (such as, but not limited to:  Mobile Alabama PRIDE, Gulf Coast Rainbow Connection, Wave of Hope, South Alabama Cares, and FUSION) may make announcements pertaining to their organization at the end of General Assembly meetings, or submit a written announcement to be read by the Executive Director of Committees at the end of the meeting.
§4. Voting

A. Quorum: Quorum shall consist of 50% of all active members.

B. Format: Voting shall be conducted via show of hands (both for and against) or by consensus.

i. All votes of the General Assembly shall allow for abstention. (Refraining from voting and thus counting as neither for nor against)

ii. Following unanimous decision of the Executive Board or a motion from the General Assembly voting may be conducted via secret ballot.

C. Requisite Majorities: All decisions of the General Assembly (except the ratification of amendments, the impeachment of officers and removal of membership as noted within this constitution) shall require a simple majority of 50%+1 of all votes cast.
Section VIII. Registration

Section IX. Amendment Process

§1. Proposing Amendments
A. Submittal: Amendments may be submitted:

i. By the Executive Board

ii. From the floor of the General Assembly
B. Format: All Amendments must be submitted before the General Assembly in writing.

C. Tabling: Following submission, all amendments must be tabled for at least until the next regular meeting of the General Assembly to allow time for all members to read and understand the amendment in question.
§2. Revising Amendments

A. Drafting: The Director of Records shall be available to aid in the drafting and editing of all amendments submitted.
§3. Ratifying Amendments.

A. First Order: At the next regular meeting of the General Assembly following submission, the ratification of the amendment shall be the first order of business.

i. Any motion for ratification shall be tabled following a simple majority vote to table by the General Assembly or a decision to table by the author of the amendment.

B. Discussion: All amendments must be allowed to be discussed by the General Assembly.

C. Ratification: Amendments must be ratified by 2/3rds majority vote of the General Assembly.

D. Enforcement: All ratified amendments shall become immediately enforceable unless otherwise specified.
§4. Recording Amendments.

A. Recording: Amendments are to be recorded by the Director of Records.

i. All members shall have access to the text of the most recent constitution upon request.
Section X. Amendments

Section XI. Rules and By-laws

